SECTION 125 - COMMON EMPLOYEE QUESTIONS
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THE FLEX BENEFIT PLAN

: What is a Flex Benefit Plan?

A Flex Benefit Plan is a type of Section 125 plan that allows employees to pay for certain expenses
with pre-tax dollars. There are four categories of expenses that qualify under Section 125 that can
be utilized by employees to reduce their taxable income. Those categories are: group insurance
premiums, out-of-pocket medical expense reimbursement, dependent day care expense
reimbursement and private insurance expense reimbursement.

: When am | eligible to join the Flex Benefit Plan?

You become eligible to make an election under the Flex Benefit Plan in accordance with the
eligibility requirements set by your employer. Please refer to your Summary Plan Description or
Plan Document for your eligibility rights.

: What happens if | don't make my decision to participate in the Flex Benefit Plan during this

open-enroliment period?

A: You must wait to participate in the Plan until the beginning of the next plan year. However, if you
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experience a major change in status before the current plan year ends, you may have an
opportunity to make an election change for the remainder of that plan year.

: Under what circumstances can | change my election once the plan year has begun?

You can only change your election during the plan year if you have a major change in status. A
major change in status includes such events as: marriage, divorce, death of a spouse or child, birth
or adoption of a child, termination or commencement of employment by you or your spouse, a
change in employment hours from part-time to full-time or from full-time to part-time status by a plan
participant or spouse, accessing an unpaid leave of absence by a plan participant or spouse, taking
a paid or unpaid leave of absence as qualified under the Family and Medical Leave Act (FMLA), or
a significant change in the health insurance coverage of a plan participant or spouse directly
attributed to the spouse's employment (refer to your Summary Plan Description for a current list of
allowable status change events).

Will the Flex Benefit program affect any of my other group benefits?

In most cases your Flex Benefit election will never affect any other benefits offered by your
employer. Under rare circumstances, your Flex Benefit election may affect your 401(k) and/or profit
sharing plan(s). Please refer to your 401(k) and/or profit sharing plans for clarification.

Does this pre-tax feature apply to dependent day care, out-of-pocket medical and private
insurance expenses?

Yes, it does. The dependent day care, out-of-pocket medical and private insurance reimbursement
accounts are designed to allow participants to redirect money on a pre-tax basis to help pay
dependent day care, out-of-pocket medical and private insurance expenses which are not covered
or not reimbursed by any other Plan.

GROUP INSURANCE PREMIUMS

: Can | pay my employer-sponsored insurance premiums through the Flex Benefit Plan?

Yes. This is probably the simplest use of the Plan. Instead of having your employer deduct your
premium contribution from your paycheck after taxes, you can have your employer pay your
premium contribution before taxes are calculated. You DO NOT need to submit a reimbursement







