Equal Employment Opportunity is

THE LAW

Employers
Holding Federal
Contracts or
Subcontracts

Applicants to and employees of
companiaz with a Faderal govern-
mant contract or subcontrace are
protactad under tha following
Federal authorities:

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Exwcudve Order 11246, as amended,
prohibics job discriminaton on the

INDIVIDUALS WITH
HANDICAPS

Section 503 of the Rehabiligrion Act
of 1973, as amended, prohibits job
discrimi of handicap

VIETNAM ERA AND
SPECIAL DISABLED
VETERANS

38 US.C. 4212 of the Vietnam Ena.
Veterans Assisance
Act of 1974 prohibia job discrimina-
tion and requires affirmarive action
o employ and advance in employ-
ment qualified Vietnam era veterans
and qualified spechal disabled veter-
ans

Any person who belleves a contrac-
tor has violaced its nondiscrimina-
tion or affirmative action obligations
under the authorities above should
contact immediacely:

The Oﬂ'u:l of Federal Contract

tlon. us. Department of Labor.
200 Constirution Avenus, N.VY,
Wiashington, D.C. 20210 or call
(202) 523-9368, or an OFCCP
regional or district office, listed in
maost telephone directories under
z_:.c(r:ov:mmr_ Department of

Private Employment,
State and Local
Governments,
Educational Insdmtions

Applicants to and employees of most private employers,
mmmdloulpmm.duuwnl

RACE, COLOR, RELIGION, SEX, NATIONAL
ORIGIN

meVllofdaeCivﬂmghnAc:dlm as amended. pro-
hibits diserimi in hiring, pr ion, discharge, pay.

fringe benefirs, job training, classification, referral. and ather
azpects of smployment, on the basis of race, color, religion,
sax or national origin.

DISABILITY

The Americans with Disabiliies Act of 1990, as amendad,
protects q-.ntlﬁed applicants and employees with disabilities

aspecrs of employment on the basis of dimbilicy. The law
also requires that covered encities provide qualified appli-
aants and empioyees with disabilities with reasonable accom-
modadons that do not impose undus hardship.

AGE

'nnml:;....' ination in Employ Act of 1967, as
Protects appli and employees 40 years of age

orolderﬁ'bmdbmmmmond\ehmohgun hirin;,

discharge, terms,
peregas d«nployrmm.

SEX (WAGES)

In addidon to sex discrimination prohibited by Tite Vi of
the Civil Rights Act (see above), the Equal Pay Act of 1943,
as amended, prohibits sex discrimination in payment of
wages to women and men parforming substantially equal
work in the same establishmant.

Reliation apms(npcnonmﬂhsad\argenfdlxﬂmm-
ton, pargcip inan s an uniawful
pioy pracrice is prohibi ‘byallof:hm&denl

laws.

i you believe that you have been discriminated against under
any of the above laws. you immediately shouid contacc

The US. Equal Empioyment Opportunicy Commission
(EEOQC). 1801 L Sereet. N.W. Washington, D.C. 20507 or an
EEOQC fieid office by calling toll free (800) £69-4000. For
individuals with hearing impairments. EEOC's zoll free TDD
number is (800) BOO-3302.
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Programs or
Activities Receiving
Federal Financial
Assistance

RACE, COLOR, NATIONAL
ORIGIN, SEX

In addicion w the protection of Tide
Vi of the Civil Rights Act of 1964,
Tide VI of the Civil Righes Ac pro-
hibits discrimination on the basis of
race. color or nadonal origin in pro-
grams or activities recaiving Federal

discrimination is coversd by Title VI
if the primary objective of the finan-
ddmmupfwsion

or where smploymes
du:nmuonmorunynuse
discrimination in providing services
under such programs. Title (X of
the Education Amendments of 1972

on the basis of sex in educational
programs or activides which receive
Federal assisance.

INDIVIDUALS WITH
HANDICAPS

Section 504 of the Rehabiliation
Act of 1973, as amended, prohibits
employment discriminadon on the
basis of handicap in any program or
activity which receives Federal finan-
cial mmnu. Diseriminadon u
prohibited in all aspects of employ
ment agains handicapped persons
wha, with reasonable accommoda-
won, can perform the essential func-
tions of a job.

i you believe you have been
diseriminated against in 2 program
of any institution which receives
Federal assistance, you should
conqact immediately the Federyi
agency providing such assistance.
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