
2015 LSU Agricultural Center Training on Title IX and Sexual Harassment 

SUPPLEMENTAL MATERIAL 
 
Under various Louisiana and federal laws and regulations, employees are required to receive training 
annually on Sexual Harassment and Title IX.  For Sexual Harassment, the AgCenter uses the standard 
training used by most state agencies.  The AgCenter supplements this material to cover internal policies 
and issues and Title IX.  AgCenter employees are to take the AgCenter training and are responsible for 
knowing the supplemental material below. 
  
NOTE:  The LSU A&M campus has developed an internal training that also covers Title IX but does not 
address the AgCenter’s internal policies and issues.  If you have already taken the LSU A&M training, the 
training will count in lieu of the AgCenter’s training, but you are still be responsible for the material 
below.   
 
The LSU Agricultural Center has obligations in the areas of sexual harassment and misconduct 
prevention and Title IX compliance that are very broad.  Situations to consider include the following. 
 

 Faculty and staff “on campus” who regularly interact with students. 

 Faculty and staff “off campus” who may interact with students through occasional classroom 
teaching, as supervisors of graduate students, on projects involving the students of other faculty 
members, and through various committees, projects and events. 

 Faculty and staff who routinely interact with 4H youth, parents, clientele and staff. 
 

A. Title IX and Other Major Laws and Regulations 
 
1. Title IX.  Title IX of the educational amendment of 1972 prohibits discrimination based on sex in 

education programs and activities that receive federal assistance.  Although most of the focus on 
Title IX has been on equity in athletics, universities and colleges must guarantee all students an 
education and environment free of sexual harassment and violence.  Title IX also covers 4H 
programs.   
 

2. Dear Colleague Letter.  In April, 2011, college campuses received a letter reminding them that Title 
IX is broader than simply looking at equity in Athletics.  This letter, known as the Dear Colleague 
Letter, reiterated that Title IX guarantees all students an education free from sexual harassment and 
violence.  It was recommended that all schools implement preventative educational programs for 
students, faculty and staff.  All of the LSU Campuses have been working on this area.   

 
3. Clery Act.  This act amended federal financial aid laws to require all participating post-secondary 

institutions to disclose campus crime statistics and security information.  The Act is named in 
memory of slain college student Jeanne Clery.  The LSU and A&M Police Office collects and 
publicizes crime statistics for offices on campus and for those off campus AgCenter offices where 
students occasionally work, typically research stations.   

 
4. VAWA.  The Violence Against Women Act (VAWA) established federal legal definitions for sexual 

assault, domestic violence, dating violence, and stalking.  
 



5. Campus Save Act.  In 2013, this Act amended the Clery Act to mandate extensive primary 
prevention and awareness programs regarding sexual misconduct and related offenses.   

 
Colleges and universities must investigate complaints, stop harassment and inappropriate behaviors, 
seek remedies to harassment and prevent the harassment from occurring in the future.  While the 
AgCenter does not have students, many faculty and staff work with students and therefore are 
responsible for being aware of these obligations and acting in accordance with them. 
 
 

B. AgCenter Related Policies and Procedures 
 
1. Key Policies.  The AgCenter is governed by Permanent Memoranda (PM’s) which govern all LSU 

campuses and other entities and AgCenter Policy Statements (PS’s) which are policies developed for 
the AgCenter.   Sexual harassment and Title IX are addressed by PM-73, Title IX and Sexual 
Misconduct Policy, and PM-55, Equal Opportunity Policy.  The AgCenter’s corresponding policy to 
PM-73 is under revision and will be released soon, but in the meantime, PM-73 serves in its place.  
The AgCenter’s corresponding policy to PM-55 is AgCenter PS-23, Equal Opportunity in Employment 
and Programs.   
 

2. Responsible Offices/Officers.  The above policies are administered by the Vice President for 
Agriculture’s Office and specifically the Associate Vice President for Administration (Ann Coulon), 
AgCenter Human Resource Management Office staff members (Kevin Brady and Denise Fontenot), 
the AgCenter 4H Program Leader (Dr. Mark Tassin), and the head of the 4H Youth Development 
Department (Dr. Janet Fox).  These individuals work jointly with designated personnel on other 
campuses when an issue involves an AgCenter faculty/staff member and a student on one of the 
LSU campuses.  When an issue involves a 4H member, they work jointly with the school or 
superintendent’s office.  If an AgCenter employee encounters an issue, these are the individuals to 
whom a concern or complaint should be directed. 

 
3. Student Issues.  LSU students are governed by the respective policies of their campuses.  LSU A&M 

campus policies related to this area are LSU PS-01 and PS-95.   
 

4. Crime Statistics and the Clery Act.  As noted above, the Clery Act requires institutions to collect and 
publicize crime statistics at locations where students are taught.  Students often conduct research at 
AgCenter research stations which means the LSU Police Office must capture these statistics in their 
report.  To facilitate their reporting, the AgCenter is directing that any time police are called to a 
research station and a police report is issued, a copy must immediately be sent to the AgCenter 
Safety Officer (Adam Bailey).  The Safety Officer will coordinate internally and see that the report is 
forwarded to the LSU Police Office. 

 
 

C. How AgCenter Programs are Impacted by Title IX and Sexual Harassment 
 
1. Employees.  The online trainings do a good job of addressing how employees are impacted by these 

issues.  Regarding sexual harassment, it is important for employees to understand what constitutes 
sexual harassment and that it is imperative they report issues they personally experience or become 
aware of.  Title IX places on employees the responsibility for being aware of the institution’s 



obligations under Title IX, relevant policies, and their role in addressing Title IX issues.  This is 
addressed in greater detail below. 
 

2. Employees as Supervisors.  Employees who serve in supervisory roles have greater responsibilities 
in these areas.  These include: 

 
a. Reporting issues they become aware of regardless of whether they receive an actual complaint. 
b. Monitoring their work environment to detect potential issues. 
c. Ensuring that those under their supervision are properly trained and know their rights and 

responsibilities. 
d. Building a culture that discourages and prevents harassment and misconduct and allow others 

to safely report concerns in this area. 
e. Enforcing related policies. 
 

3. Employees and Clientele.  All of the principles of sexual harassment apply to those with whom the 
employee works or for whom the employee has oversight responsibility. 

 
a. 4H Youth, Volunteers and Parents.  Employees must apply the supervisory principles above to 

their dealings with 4H youth, volunteers, and parents.  They must monitor for sexual 
harassment and misconduct that is associated with AgCenter programs.  This can take many 
forms.  An example is a 4H volunteer who refuses to help a 4H member because the member’s 
parent won’t date the volunteer. 

b. Of course employees must be cautious in their own dealings with 4H youth, volunteers, and 
parents.  A 4H agent who refuses to give a volunteer a leadership position because the 
volunteer won’t date them may be engaging in sexual harassment. 

c. Title IX requires that 4H programs be free from discrimination on the basis of sex.  The AgCenter 
already has strong training for agents in the area of sexual misconduct involving minors.  4H 
agents are generally considered mandatory reporters under Louisiana law and must report 
suspected abuse, including sexual misconduct, and neglect.  When issues involve a minor, 
Louisiana’s mandatory reporter laws take precedence.  The statewide hotline for child abuse or 

neglect is For more information about reporting child abuse or neglect in 
Louisiana and mandated reporters, visit www.dcfs.la.gov/ReportChildAbuse.  If the member isn’t 
a minor, Title IX applies and requires action on the part of the AgCenter.  Further Title IX training 
for agents will be provided during regular 4H training sessions. 

d. Problems can also arise with other clientele outside of the 4H program.  If an employee engages 
in sexual harassment or sexual misconduct with someone with whom the AgCenter works, the 
AgCenter must act.  If an employee experiences sexual harassment or sexual misconduct from 
someone with whom he/she works, the AgCenter has an obligation to take steps to address the 
situation. 

e. The guiding principle is that the AgCenter must take strong measures to maintain a work 
environment that is free from sexual harassment and misconduct. 

 
 

*** IF YOU HAVE TAKEN THE LSU A&M CAMPUS TITLE IX/SEXUAL HARASSMENT TRAINING,  
YOU DO NOT NEED TO REVIEW THE REMAINING MATERIAL BELOW.   

IF YOU HAVE NOT TAKEN THAT TRAINING, YOU ARE RESPONSIBLE FOR REVIEWING 
THE REMAINING MATERIAL ON THE NEXT SEVERAL PAGES. *** 

http://www.dcfs.la.gov/ReportChildAbuse


Faculty and staff with teaching appointments or who otherwise interact with students from LSU and 
other higher education institutions must be familiar with major provisions of Title IX, the Clery Act, 
VAWA and the Campus Save Act.  Faculty and staff who work with students in elementary and 
secondary schools also have obligations and need a basic understanding of these laws.  Each 
elementary and secondary school must have a Title IX coordinator.  These coordinators have many of 
the same responsibilities as officials in universities.  The AgCenter, along with other higher education 
institutions, needs all faculty and staff to be knowledgeable of these laws, regulations and 
procedures. 
 
 
 
 
 
 
 
 
 
   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Title IX states that no person in the U.S. shall, on the basis of sex, be excluded from participation in, 
be denied the benefits of, or be subjected to discrimination under any educational program or 
activity receiving federal assistance.  It applies not only to issues of program equality, but also to 
sexual harassment and sexual assault issues. 

In the Clery Act, responsibility for reporting lies within Campus Security 
Authorities (CSA).  CSA’s are defined by the Clery Act as: 

 
 Campus police department or a campus security department of an institution. 
 Other individuals who have responsibility for campus security.  Examples are: 

 An individual who is responsible for monitoring the entrance to institutional 
property. 

 Individuals who provide security at a campus parking kiosk, monitor access 
into a campus facility, act as event security, etc. 

 Individuals/offices specified by the organization as entities to which students and 
employees should report criminal offenses. 

 An official with significant responsibility for student and campus activities (e.g., student 
housing, student discipline, campus judicial proceedings, etc.) 

 CSA’s are not defined by job title, but rather by responsibilities. 
 If someone (paid or not paid) has significant responsibility for student and campus 

activities, he or she is a campus security authority. 
 
All employees have a responsibility to report regardless of whether they are CSA’s.  
However, unit heads and program supervisors (e.g., 4H coordinators) bear a greater 
responsibility.  The persons with primary responsibility for the AgCenter were described in 
Section B above. 
 

Reportable Crimes Defined by the Clery Act.  The Clery Act requires institutions 
to disclose information about crime on and around their campuses, in order to make 
students aware of potential risks.  Crimes that must be reported are: 
 

Criminal Offenses – motor vehicle theft, murder and non-negligent manslaughter, negligent 
manslaughter, sex offenses – forcible and non-forcible, robbery, burglary, arson, aggravated 
assault 
Additional Criminal Offenses if motivated by offender bias – any of the offenses mentioned 
above, larceny/theft, simple assault, intimidation, destruction/damage vandalism 
Arrests or Disciplinary Referrals for criminal violations (not policy violations) – alcohol, drugs, 
weapons 
VAWA added domestic violence, dating violence, and stalking 
Hate Bias Categories – gender identify, national origin/ethnicity, race, gender, religion, sexual 
orientation, disability 
 
 
 
 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Responsibilities 

Students and Employees AgCenter 

 Report and cooperate when reporting a 
complaint. 

 Expect that investigations be prompt, 
effective and equitable and they yield 
unbiased remedies. 

 Expect measures will be taken to prevent any 
future inappropriate behavior from 
occurring. 

 Receive institutional training on prevention 
of and education regarding Title IX and 
misconduct. 

 Establish individuals to receive complaints. 

 Investigate complaints. 

 Stop harassment and inappropriate behavior. 

 Seek remedies to the harassment. 

 Prevent harassment from occurring in the 
future. 

 Provide institutional training on prevention of 
and education regarding Title IX and 
misconduct. 

 
 

   
 
 
 

   What is the Federal Government’s Role?  The Office of Civil Rights (OCR) under the Department 
of Education is responsible for setting the compliance standards needed to be applied in 
investigations.  Additionally, OCR is responsible for administrative enforcement of Title IX 
regarding sexual harassment.

VAWA Information and Definitions 

 

Domestic Violence – A felony or misdemeanor crime of violence committed by a current or former spouse or 
intimate partner of the complainant; person with whom the complainant shares a child in common; person 
who is cohabitating with or has cohabitated with the victim as a spouse or intimate partner; person similarly 
situated to a spouse of the complainant under the domestic or family violence laws of the jurisdiction receiving 
grant monies; or any other person against an adult or youth victim who is protected from that person’s acts 
under the domestic or family violence laws of the jurisdiction. 
 
Dating Violence - Violence committed by a person who is or has been in a social relationship of a romantic or 
intimate nature with the complainant; and where the existence of such a relationship shall be determined 
based on a consideration of the following factors:  length of the relationship, type of relationship, frequency of 
interaction between the persons involved in the relationship. 
 
Stalking – Engaging in a patterned course of conduct directed at a specific person that would cause a 
reasonable person to fear for his or her safety or the safety of others; or suffer substantial emotional distress. 
 
Consent – Consent is clear, knowing and voluntary.  Consent is active, not passive.  Consent can be given by 
words or actions, as long as those words or actions create mutually understandable clear permission regarding 
willingness to engage in (and the conditions of) sexual activity.  Silence, in and of itself, cannot be interpreted 
as consent.  Consent to any one form of sexual activity cannot automatically imply consent to any other forms 
of sexual activity. 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Final Thoughts and Review:  The AgCenter is committed to a workplace free from sexual harassment and 
misconduct.  The above policies are administered by the Vice President for Agriculture’s Office and 
specifically the Associate Vice President for Administration (Ann Coulon), AgCenter Human Resource 
Management Office staff members (Kevin Brady and Denise Fontenot), the AgCenter 4H Program Leader (Dr. 
Mark Tassin), and the head of the 4H Youth Development Department (Dr. Janet Fox).  These individuals work 
jointly with designated personnel on other campuses when an issue involves an AgCenter faculty/staff 
member and a student on one of the LSU campuses.  When an issue involves a 4H member, they work jointly 
with the school or superintendent’s office.  If an AgCenter employee encounters an issue, these individuals 
are available as a resource to answer questions in addition to receiving concerns and complaints.  Faculty and 
staff must follow up on issues they become aware of, regardless of whether a complaint is made.  Remember 
that when issues involve a minor, Louisiana’s mandatory reporter laws take precedence.  The statewide 
hotline for child abuse or neglect is For more information about reporting child abuse or 
neglect in Louisiana and mandated reporters, visit www.dcfs.la.gov/ReportChildAbuse. 

If you are a complainant or someone who is aware of a violation, this section 

explains how to take action and what your options are. 
 You should contact a “Responsible Party” - an individual with authority to address the harassment, or with 

the duty to report it to appropriate officials, or someone a student could reasonably believe has authority 
or responsibility.  This can be a unit head or one of the individuals designated to address complaints for 
the AgCenter.  4H agents and others working with minors must remember their obligations as mandatory 
reporters.  If you have questions about this, contact the 4H Department or a 4H coordinator. 

 If you receive a complaint that doesn’t involve a minor, gather the information provided to you or that you 
are aware of.  Don’t make judgments or statements about either party.  Report the issue to a responsible 
party.  If the event is criminal, contact the LSU Police Department or for field offices, a local law 
enforcement authority. 

 In addition to the above, be sure contact is made with one of the AgCenter’s designated offices/officials 
(see Section B.2. above). 

 After the complaint has been made, each party will be given an explanation of the procedures that will be 
used to resolve the complaint, including the rights that extend to the parties.  The AgCenter officials with 
responsibility for Title IX will determine whether there should be further action and what procedures 
should be used, in accordance with PM73.  If the complaint involves students from another campus, the 
two will work jointly.   

 
   

 Even if the issue occurred outside of university property and/or time, the AgCenter still 
may have a responsibility to address it.  When a minor is involved, remember mandatory 
reporter requirements. 

 Regardless of whether a complaint is received, the AgCenter may still have a responsibility 
to address behavior that appears to be a policy violation. 

 Any faculty, staff, student or third party who has witnessed what is perceived to be a 
violation of this policy should promptly report it to one of the AgCenter’s designated 
offices/officials. 

 If a complainant requests his/her name not be used, all reasonable steps will be taken to 
respond and investigate consistent with that request as long as doing so does not prevent 
the university from responding effectively and preventing harassment of the complainant 
or others.  It may not be possible to keep the complainant’s name confidential. 

 Information is shared only on a need to know basis. 
 Except when a minor is involved, note that university officials may directly inform parents 

when requested to do so by the student, in a life-threatening situation, or if the accused 
individual has an active FERPA waiver. 


