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February 7, 2012 

 

COWCHIP 

 

DATES TO REMEMBER: 
 

February 

13  Farmer Appreciation Dinner, 6:00 p.m., Erath Community Center, Commissioner Mike Strain,  

  Guest Speaker, call 579-8576 to respond 

15-18  Brahman Influenced Breeds Show – Gonzales State Livestock Show 

 

March 

13  Pesticide Applicators School/Test, 6:30 p.m., Cecil McCrory Exhibit Building, Abbeville (see  

  article) 

 

PESTICIDE CERTIFICATION SCHOOL: 
 

 Pesticide applicator cards are required to purchase restricted use pesticides.  To become certified you 

must pass a test on safe pesticide application and the laws governing pesticide use.  We will offer a school to 

help you become more familiar with these topics and offer the test immediately following the program.  This 

will be an excellent way to prepare for the test.  It is scheduled for Tuesday, March 13
th

 at 6:30 p.m. in the Cecil 

McCrory Exhibit Building at 1105 W. Port St. in Abbeville.  If you are interested, fill out the attached form so 

that we can remind you and proper arrangements can be made. 

 

CONTROL BLACKBERRY IN PASTURES: 
 

 Blackberry can be found growing throughout south Louisiana.  Ditch banks, fencerows and pastures are 

its favored places to establish.  Because it is perennial and if left unchecked develops an extensive root system it 

has the ability to form extensive thickets that are very competitive and hard to control.  Blackberries regrow 

quickly from rhizomes (underground stems) or the crown (main growing point) following mowing or burning.  

Plowing will destroy established root systems and can delay competitive re-infestations for an extended period.  

Consider plowing if infestations are significant and/or the established forage species or stand is less than 

desirable. 

 

 In most cases chemical control is our best alternative.  There are several herbicides labeled for control of 

blackberry.  Timing of chemical applications, density of the briars and previous management strategies affect 

the performance of these herbicides.  Blackberry is most sensitive to herbicides when blooming in spring, 

usually late March or April in south Louisiana.  Spraying when there are an abundance of young, healthy leaves 
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on the plants is the goal.  Applications made during fruiting or mid-summer during dry conditions are generally 

less effective. 

 

 Mowing and burning can be effective tools in blackberry control especially if large thickets are present.  

Large, dense thickets have numerous dead canes and many old leaves.  This results in much of the herbicide 

applied not being absorbed by the plant.  Mowing or burning can reduce the size of the thicket and make 

herbicide application more efficient.  However, do not apply herbicides to early regrowth after mowing.  

Because of the extensive root system, at least six months of active blackberry regrowth should be allowed 

before the application of a herbicide.  Mowing alone is much less effective than in combination with herbicide 

treatment.  A good protocol would be to mow in July and then spray the following April when the blackberry 

blooms.  Mowing a second time after herbicide application can improve grazing.  But wait at least six weeks to 

allow sufficient time for herbicide action. 

 

 There are several herbicides labeled for blackberry control.  A study was conducted in 2010 by Ed 

Twidwell and others in southwest Louisiana to evaluate the effectiveness of several herbicides.  The three 

formulations that were the most effective were metsulfuron methyl + dicamba + 2,4-D (Cimmaron Max), 

aminopyralid + 2,4-D (Grazon Next) and metsulfuron alone (Chaparral).  All provided excellent control, about 

90%, even 90 days after treatment.  The pasture was sprayed in July.  So, we would expect that better results 

could be obtained with proper timing. 

 

 Briar thickets can be hard to control.  You may need to use multiple applications in one year or single 

applications over a period of a few years to truly remove them from your pasture. 

  

TAKE ADVANTAGE OF THIS OPPORTUNITY: 

 

 The risks for cow-calf and stocker operations are tied more to production and cost management, rather 

than prices, according to Oklahoma State University Agricultural Economist Derrell Peel. 

“High prices create good opportunities, but it will be production and cost management that will determine how 

much profit accompanies the current market environment,” Peel says. “I believe that marketing is relatively 

easy right now — most anything ranchers have to sell brings a good price — but managing production to have 

something to sell and, most importantly, to manage the cost of production is where producers need to focus.” 

Peel suggests cow-calf and stocker operators have an advantage under the current market conditions. “The 

current environment is making forage worth more and providing more flexibility for producers to consider a 

wider range of production alternatives,” he says. “The market is generally encouraging any forage-based 

production, so there are good opportunities when selling weaned calves, retained calves or running stockers in 

place of cows.” 

Local and regional conditions will determine which of those production strategies are best, Peel says, but he 

emphasizes that forage is now worth more and “there are more ways to market it than we have seen in a long 

time.” 

Economists emphasize that with current opportunities comes significant risk. These may be the good times for 

ranchers and stocker operators, but good managers will still examine their risks and look for ways to minimize 

those risks. Don’t ignore good opportunities to lock-in excellent profits with risk strategies such as futures 

contracts and futures options. Each individual operation should evaluate its financial situation and make the 

most of the current market conditions.  
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WHERE’S THE BEEF DEMAND? 

By Ross Pruitt 
 

 The rise in cattle prices to historic levels has largely been due to supply factors: higher costs of 

production, tight supplies of cattle, and lower production of competing meats.  A strong and robust export 

market for U.S. beef also helped, but what about the strength of domestic demand for beef?  Higher prices at the 

farm level are good, but they can only be sustained if consumers (domestic and foreign) are willing to pay for 

the retail product.  Domestic beef and chicken production is expected to decline in 2012 leading to tighter per 

capita supplies and leading to higher prices at the retail level.  Pork production will see a slight increase, but per 

capita supplies will largely not reflect the expected 1.3% increase in U.S. pork production. 

 

 The national unemployment level remains higher than what many consider normal, but the rate currently 

stands at less than 9%.  Nonfarm payroll employment has grown each month since October 2010, but the fact 

over 1 million people dropped out of the workforce in January is problematic.  Consumer sentiment, as 

measured by Thomson Reuters and the University of Michigan, has steadily been improving of late, even if 

consumers’ expectations for the future are still guarded.  Thomson Reuters/University of Michigan attribute the 

improved confidence to the jobs gains and forecast a 2.1% gain in real consumer spending this year provided 

net job growth continues at a modest pace. 

 

 As consumer outlook has improved, the consumer savings rate has declined to about 4% of disposable 

income indicating consumers are starting to spend at a level last seen prior to the start of the 2008 recession.  

Consumers may be pessimistic about their financial situation for the year, but the fact they are willing to spend 

more of their available money may be positive news for beef demand.  Preliminary estimates show that 2011 

beef prices were 10.2% higher than in 2010 and beef prices may rise an additional 4% to 5% in 2012.  Retail 

pork and poultry prices are expected to rise by 3% to 4% in 2012.  Optimism must be tempered as inflation for 

all consumer items was 3.2% in 2011 and regardless of financial position, consumers would have to spend more 

for consumer items.   

 

 The rise in the cost of living and higher food prices combined with consumers spending more of their 

disposable income illustrates the tug of war that domestic beef demand will face this year.  Preliminary 

estimates for 2011 show that beef demand improved over 2010, but the bulk of the strength was in the first half 

of the year.  Additional bright spots are shown by the monthly Restaurant Performance Index from the National 

Restaurant Association reaching its highest level in six years during December.  Expectations of restaurant 

owners are more optimistic than the expectations of consumers in the Thomson Reuters/University of Michigan 

survey at this time.  Improved demand for the middle meats which rely on the foodservice industry for the bulk 

of their demand would go a long way in lifting wholesale cutout values.  Keeping this improvement in demand 

will make an already favorable situation even more so for cattle producers in 2012.   

 

NCBA BACKS DEPARTMENT OF LABOR'S RECONSIDERATION OF ON-FARM CHILD LABOR 

REGULATIONS - NCBA CALLS ON DOL TO SCRAP THE PROVISION COMPLETELY: 

 

 National Cattlemen's Beef Association (NCBA) President Bill Donald welcomed cattlemen and women 

to Nashville, Tenn., for the 2012 Cattle Industry Convention and NCBA Trade Show with news that the U.S. 

Department of Labor announced Wednesday, February 1, 2012, the agency's intent to reconsider a portion of its 

proposed rule related to on-farm child labor. Donald commended American farmers and ranchers for making 

their voices heard on the proposed rule, which could have restricted, and in some instances totally prevented, 

America's youth from working on farms and ranches. 

  

"You've all probably heard of the Department of Labor's proposed rule that would prevent youth under the age 

of 15 from working on farms and ranches. The department announced this afternoon that they will re-evaluate 
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the original proposal. This is big news. Your voices - our voices - were heard," he said. "This issue goes to the 

very fiber of who we are in this country. It goes right to the fact that businesses are looking to fill positions with 

farm and ranch kids because they have a work ethic. They do their chores before they get on the school bus and 

do them again when they get home. So thanks to all of you, the Department of Labor listened finally." 

  

 Specifically, the department will reconsider the "parental exemption" portion of the proposal. According 

to Donald, the proposed rule would have prevented youth under the age of 15 years from working on farms or 

ranches owned by anyone other than their parents. He said it failed to take into consideration youth working for 

an aunt or uncle or for a partnership with which their family is involved. He added in rural America, working on 

a neighbors' farm or ranch is a way of life and taking away that opportunity for America's youth would result in 

fewer people entering into production agriculture. 

  

 The Department of Labor received thousands of comments on the proposed rule and announced they 

would continue seeking input on the "parental exemption" language. The department said it expects to re-

propose a rule in early summer 2012. Donald said the agency did not go far enough and should scrap the 

provision completely. 

  

 "Rather than strapping our hands behind our backs and preventing American youth from learning the 

ropes of food and fiber production from today's farmers and ranchers, the department should scrap this 

provision completely. Instead, it should work with farmers and ranchers to ensure the rules on the books are 

workable," Donald said. "Rules and regulations, including those related to America's youth working on farms 

and ranches need to ensure safe working conditions. But the original proposal simply goes too far. Cattlemen's 

voices were heard today. We will continue working to ensure our kids and grandkids have the opportunity to 

earn a living producing the safest, most nutritious beef in the world." 

 

  

I’M INTERESTED IN ATTENDING THE PESTICIDE APPLICATOR SCHOOL.  PLEASE RETURN BY 

MARCH 6
TH

 TO 1105 W. PORT ST., ABBEVILLE, LA 70510 

 

NAME _____________________________________ 

 

ADDRESS __________________________________ CITY ___________________ ZIP _________________ 

 

PHONE ______________________________  CELL _____________________________ 

 

E-MAIL _____________________________________________ 

 

       Sincerely, 

 

 

 

       Andrew Granger 

       County Agent 

       Vermilion Parish 

 

It is the policy of the Louisiana Cooperative Extension Service that no person shall be subjected to 

discrimination on the grounds of race, color, national origin, gender, religion, age, or disability. 


